
Governance at ISL  

  

The International School of Lausanne is a not-for-profit association registered under the Swiss law.  

 

The Association  
 

The ISL Association is: 

  

The ISL Association is a legal entity, registered as an Association under Swiss law, responsible for the affairs of the school. 

The Association is composed of the members of the Board and four members of the parent community. It is governed by 

the Board and registered with the Registre du Commerce du Canton de Vaud. 

A General Assembly is held once a year during which the finances and budget are approved and new members to the Board 

are elected. 

  

The Board  
  

The ISL Board is composed of eight to twelve members who are elected for three years at a time by a majority vote of 

Association Members at the Annual General Meeting of the Association. 

Meetings of the Board take place periodically during the school year, and at least every two months. The School Director 

attends Board meetings without voting rights as do the Primary School Principal, the Secondary School Principal, the Head 

of Finance, the Director's Personal Assistant, two staff representatives (one representing the Primary School and one 

representing the Secondary School), and the PTA president. Other individuals can be invited to attend meetings in whole or 

in part as required. 

The Board is composed of members who are representative of the community, who have shown commitment to the school 

and/or who possess skills that are critical to the Board. For more details on the nomination process and election of Board 

Members, please consult Article 7 of the statutes. 

 

The Board Structure  
  

A large portion of the Board's work is executed in, through, or with the support of various committees. The purpose of each 

committee is to oversee relevant issues on behalf of the Board, and/or to prepare recommendations for Board consideration 

and approval. In addition, the committees provide support and guidance to the Director and his staff, as and when relevant. 

The Director naturally plays a significant role in most of the committees. Furthermore, each committee may call upon 

additional assistance from members of staff and/or the school community. 

Some of the committees are standing i.e. permanently active in one form or another, while others are more project, or 

specific-needs oriented and may be discontinued when their purpose is served. Once a year, the Board meets specifically to 

establish a suitable committee structure for the coming period in order to best address the tasks and objectives laid down in 

the current version of the Strategic Plan. 

The present ISL Board is organised into five committees as follows: 



 

● Executive Committee - executive function and issues, communications, including community relations and 

information channels. 

● Finance Committee - financial governance, advice and control. 

● Governance Committee - governance issues, legal affairs and policy matters. 

● Nominating Committee - new Board member candidate search, interviews and proposals. 

● Quality and Standards Committee - to ensure that processes are in place to safeguard ISL’s progression to 

Excellence in Education. 

 

The Board Responsibility 
 

The ISL Board is the guardian of the school and constantly monitors its success in fulfilling its mission. The Board and 

School Director therefore work in partnership to ensure that all the necessary conditions are provided to fulfil the aims 

defined by the school, anticipate what the needs might be in future and redefine the school's policies in accordance with 

those needs. 

 

The ISL Board's responsibilities are defined as follows: 

● Setting long-term vision 

● Defining the mission 

● Approving policies 

● Ensuring adequate resources 

● Recruiting, monitoring, assessing and retaining the Director 

● Complying with legal standing and statutes 

● Ensuring appropriate transparency and communication 

● Assuring quality. 

Who to contact 
 

The Board employs the Director to lead the school. The Director and his staff are therefore responsible for all matters 

related to the day-to-day running of the school. 

 

Issues relating to the overall functioning of the school should be addressed to the Operational Leadership Team which 

comprises the Director, the Secondary School Principal, the Primary School Principal, the Head of Marketing, the Head of 

Finance, the Head of Information Technology, the Head of Human Resources and the Head of Operations. 

Issues relating to students in the secondary school should be addressed to the Secondary School Educational Leadership 

Team which comprises the Secondary School Principal, the Middle School Principal, the High School Principal, the 

Assistant Principal – IB Diploma Programme Coordinator, and the Assistant Principal - IB MYP Coordinator. 

 



Issues relating to students in the primary school should be addressed to the Primary School Educational Leadership Team 

which comprises the Primary School Principal, the Assistant Primary School Principal and the Assistant Principal - IB PYP 

Coordinator. 

 

Issues relating to student’s performance in an individual class or subject should first be discussed with the relevant teacher. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Board Members 

This year, the ISL board is made up of the following members: 

 

Mr John Barrett 
 

John started his career in Finance after graduating from the University of Limerick in the Ireland. He moved to Australia in 

2000 and has lived in Japan, China and Singapore before arriving in Switzerland in 2012. Having joined Medtronic in 2001 

and has served in various roles since them and today holds the role of VP Finance EMEA. He is married to Sarah and has 

three children at ISL – 2 in primary and one in middle school. 

 

Board Information 

Elected: 2016 

First Term: 2016-2019 

Second Term: 2019-2022 

 

Employment Information 

Business Name: Medtronic International Trading Sàrl 

Job Title: Vice President Finance  

 

Other Information 

Biography  

 Children at ISL (Since 2012): 

 Aoife, Year 2 

 Finnegan, Year 5 

 Max, Year 8 

 Nationality  

 Irish  

  



Ms Aline Boisset Michaud 
 
Aline started her career at Nestlé in Vevey after graduating from Stanford University in International Food Economics and 

Management. Both her career in business development and her husband’s career lead them to live on various continents 

with their daughters. After Mexico and Japan, the family came back to Switzerland in 2009 where Cloé and Anaïs attended 

ISL during 8 years. Cloé graduated at ISL in 2017 and is now studying Veterinary Medicine in the UK. Anais has just 

begun her IB Diploma Program in Amsterdam. Aline brings to the board her passion in pedagogy and multicultural 

education, along with her marketing and business management background. 

 
Board Information 

Elected: 2014 

First Term: 2014-2017 

Second Term: 2017-2020 

 

Employment Information 

Business Name: Nestlé HQ 

Job Title: Business Development & Innovation Manager   

 

Other Information 

Biography  

 Children at ISL (Since 2009): 

 Cloé (Graduated in 2017) 

 Nationality  

 French  

 Swiss 

  



Mr Trevor Brown  
 

Born and brought up in the Chichester area, West Sussex, England, Trevor studied law at Brunel University, London. After 

further studies at the College of Law, Chester (Solicitor’s Final Examination), he joined Allen & Overy in 1984 and 

worked in their London office practising as a corporate / M&A lawyer. In 1992, he took over the responsibility for their 

Warsaw office advising on a number of important privatisations. He then moved to Prague where he was responsible for 

Allen & Overy’s Czech and Slovak offices and their Hungarian office. Trevor joined Nestlé in Switzerland in 1995 as a 

regional lawyer for Central and Eastern Europe. During his time at Nestlé, Trevor has been involved in many important 

merger and acquisition projects in Europe, North and South America and Asia. In 2003, he became General Counsel 

Europe and subsequently assumed the role of General Counsel Zone Europe, Middle East, North Africa. 
 

Board Information 

Elected: 2014 

First Term: 2014-2017 

Second Term: 2017-2020 

Board Officer: Vice Chair 

 

Employment Information 

Business Name: Nestlé S.A. 

Job Title: General Counsel Europe, Middle East, North Africa Vice President 

 

Other Information 

Biography  

 Children at ISL (Since 2014): 

 Charles, Year 13  

 Amelia, (Graduated in 2017) 

 Camilla, (Graduated in 2017) 

 Nationality  

 British  

  



Mr Silvan Hoevenaars 

 
Silvan Hoevenaars joined the Board in 2016 and has one child enrolled at ISL. He is originally from the Netherlands, where 

he earned a Masters degree in Business Economics at the Erasmus University Rotterdam. He also holds an ACCA 

Accounting Qualification. Currently Silvan is Vice President Finance & IT at Kelly Services. Prior to ISL, Silvan was 

Chairman of the School Council at the American International School of Cape Town. His experience in interacting with 

different cultures and languages allows him to appreciate the perspectives, values and traditions offered by ISL’s 

international community. 

 

Board Information 

Elected: 2016 

First Term: 2016-2019 

Second Term: 2019-2022 

Board Officer: Treasurer 

 

Employment Information 

Business Name: Kelly Services 

Job Title: Vice President Finance, EMEA 

 

Other Information 

Biography  

 Children at ISL (Since 2015): 

 Sophia, Year 7  

 Nationality  

 Dutch  



Mr Marco Martelli 
 

Marco graduated from the University Politecnico of Milan as engineer in Business Administration. He has developed his 

career in sales, marketing and procurement roles, working for multinational corporations in the automotive and electronics 

industry before joining Tetra Pak in 2011 where he leads the procurement team as part of the supply chain organization. He 

likes working in multicultural environments and is focusing on long term strategy development. He lives in the Lausanne 

area since 2011; is married to Silvia and father of Alice, a student at ISL in Year 7. 

 

Board Information 

Elected: 2018 

First Term: 2018-2021 

 

Employment Information 

Business Name: Tetra Pak International SA 

Job Title: Vice President Base Materials  

 

Other Information 

Biography  

 Children at ISL (Since 2012): 

 Alice, Year 7 

 Nationality  

 Italian 

 
 

 

 

 

 

 

 

 

 

 



Dr John Masure 
 
Johan is a Medical Doctor and trained as an Orthopaedic Surgeon in Belgium, but was attracted by opportunities in the 

Pharmaceutical Industry. Before joining Ferring Pharmaceuticals in St Prex, he worked at Roche Pharmaceuticals in 

Belgium, Switzerland and the UK. His 2 sons graduated ISL after 10 years and are now studying at universities in the UK. 

With his children primarily having been educated in international schools, he aims to contribute to the ISL governance by 

ensuring that the director, leadership and staff have the support and means to further develop the school and that ISL is a 

sustainable school, well equipped to have a positive impact on more students and families in the future. 

 

Board Information 

Elected: 2015 

First Term: 2015-2018 

Second Term: 2018-2021 

Board Officer: Chair 

 

Employment Information 

Business Name: Ferring Pharmaceuticals  

Job Title: Global R&D Project Director  

 

Other Information 

Biography  

 Children at ISL (Since 2008): 

 Arthur, (Graduated in 2017) 

 Frederik, (Graduated in 2018) 

 Nationality  

 Belgian  

  



Mr Javier Müller 

 
After graduating from ESADE in Spain, Javier worked for KPMG in Germany and USA. Three years later he joined Philip 

Morris international (PMI) in New York to take a number of positions of increased responsibility in Planning, Strategy, 

M&A, General Management and Corporate Finance. Throughout his 20+ years with PMI, Javier has lived in USA, UK and 

Switzerland, covering all geographic areas of the world except for Asia. Born as Spanish-German, he is married and has 

three 18-year old children who finished their IB diploma at ISL in 2019. Javier is passionate about traveling and exploring 

new cultures as well as sports (mostly skiing, biking and running). He loves to spend time with his family and has a 

genuine interest in education and how new technologies are impacting the way we interact and our society. 

 

Board Information 

Elected: 2013 

First Term: 2013-2016 

Second Term: 2016-2019 

Third Term: 2019-2022 

 

Employment Information 

Business Name: Philip Morris International  

Job Title: Director Planning and Business Development  

 

Other Information 

Biography  

 Children at ISL (Since 2013): 

 Ines, (Graduated in 2019) 

 Paula, (Graduated in 2019) 

 Victor, (Graduated in 2019) 

 Nationality  

 German 

  



Mr Anand Narasimhan 

 
Anand is Dean of Faculty and Research and Shell Professor of Global Leadership at IMD. Anand’s research and teaching 

focuses on organizational transformation and board dynamics. He served on the faculty of London  Business and Imperial 

College previously. He is British and Indian, and his two children are enrolled at ISL. 

 

Board Information 
Elected: 2019 
First Term: 2019-2022 
 
Employment Information 
Business Name: IMD 
Job Title: Shell Professor of Global Leadership 
 
Other Information 
Biography  
 Children at ISL (Since 2014): 

 Tejas, Year 7 

 Tanvi, Year 11 

 Nationality  
 British 

 Indian 

  



 

Ms Nakisa Serry 

 
Born in Chicago, Nakisa grew up, was educated and started her career as a lawyer in private practice in the US, before 

coming to Switzerland to obtain her MBA from IMD.  She then spent a year working with the WHO before working in-

house in the pharmaceutical industry. Nakisa has extensive experience working internationally and enjoys navigating the 

complexities of living and working in a multi-cultural and diverse environment. The powerful role that education plays in 

society and the importance of its evolution to match the future needs of students is a theme that Nakisa cares deeply about 

and is therefore committed to supporting the ISL board in successfully fulfilling its mission.  

 

Board Information  

Elected: 2018 

First Term: 2018-2021 

Board Officer: Secretary  

 

Employment Information  

Business Name: Celgene International  

Job Title: Corporate Vice President Associate General Counsel  

 

Other Information 

Biography  

 Children at ISL (Since 2016) 

 Soraya, Year 11 

 Kamyar, Year 12 

Nationality  

 American  

 

  



Mr Doron Tenne 

 
Doron Tenne is a former senior intelligence official and security leader with more than 30 years of military operations, 

intelligence, cyber security and all around security experience. Graduating B.A., in Middle Eastern Studies from Bar Ilan 

University, Israel (1990) and Executive MBA from the Tel Aviv University, Israel (1999). He currently serves as the 

Executive Security Director at a multinational company headquartered in Lausanne, Switzerland, developing enterprise-

tailored, cyber-security strategies. Doron excels at making decisions in complex, evolving environments and is equally at 

ease with strategic-decision making as well as operational responses. As a part of ISL’s board, Doron has focused on 

supporting the school’s strategy and pushing for new educational initiatives and innovations that will enable our students to 

face a changing work and educational environment.   

 
Board Information 
Elected: 2013 
First Term: 2013-2016 
Second Term: 2016-2019 

Third Term: 2019-2022 
 
Employment Information 
Business Name: SICPA 
Job Title: Cyberspace Affairs Director  
 
Other Information 
Biography  
 Children at ISL (Since 2012): 

 Maya, Year 10 

 Roee, (Graduated in 2019) 

 Nationality  
 Israeli  

  



Mr Costas Vlahos 

 
After graduating from York University in Toronto, Canada, Costas began his career in market research working in different 

markets in Eastern Europe. He held different assignments after changing companies and arriving to Switzerland. He has 

held positions in sales, marketing, human resources, learning and is now leading training in Digital Marketing. Costas is 

very interested in learning and spends much of his time honing the tennis skills of his two boys. 

 

Board Information 

Elected: 2015 

First Term: 2015-2018 

Second Term: 2018-2021 

 

Employment Information 

Business Name: Philip Morris International  

Job Title: Director Human Resources   

 

Other Information 

Biography  

 Children at ISL (Since 2006): 

 Sebastien, Year 8 

 Alexander, Year 9 

 Mateusz, (Graduated in 2012) 

 Nationality  

 Cypriot 

 Canadian 

 

 

  



Ms Tomoko Yokoi 
 

Tomoko has a background in international affairs and migration issues after graduating from Georgetown University's 

School of Foreign Service and The Fletcher School of Law and Diplomacy. She started her career in international education 

where she developed two global businesses in children's education and online learning. After obtaining her MBA from 

IMD, she followed her curiosity in science with a corporate career in the materials science and technology industries. 

Passionate about digitalization, and innovation, she is an expert in digital business transformations and a tech 

entrepreneur. Her unique worldview is informed by bridging Asia, Europe and the US where she has lived and worked. 

 

Board Information 
Elected: 2018 
First Term: 2018-2021 
 
Employment Information 
Business Name: IMD and Dermintel Sàrl 
Job Title: Researcher and Co-founder / Managing Director  
 
Other Information  
Biography  
 Children at ISL (Since 2016): 

 Kenzo, Year 8 

 Nationality  
 Japanese  

 

 
 

 

 

 
 

 

 

 
 

 

 

 

 

 



Statutes 

 

Article 1. Name 

1. The Association of the International School of Lausanne, hereinafter referred to as “The Association,” is the legal 

entity, responsible for the affairs of the International School of Lausanne, governed by these statutes and Article 

60 et seq. of the Swiss Civil Code. 

2. The association is registered in the Register of Commerce conforming to Article 61 of the Swiss Civil Code. 

Article 2. Location 

1. The office of the Association is located in the canton of Vaud. 

Article 3. Objective 

1. The exclusive purpose of the Association is to provide children with an education by means of a curriculum 

presented in the English language. 

2. To this end, the Association shall operate a primary and secondary school, hereinafter referred to as “the School”, 

offering at least eight years instruction with a regularly scheduled curriculum, a regular faculty and a regularly 

enrolled student body in attendance at one or more places where the Association’s educational activities shall be 

regularly carried on. 

3. The purpose of the Association is neither for profit, nor for economic gain, but exclusively for educational 

purposes and in the general interest. No part of the income of the Association shall accrue to the benefit of, or be 

distributable to its members, or other private persons except that the Association shall be authorized and 

empowered to pay reasonable compensation for services rendered by any external service provider (fiduciary firm, 

legal and tax advice, etc). This also applies to members of the Association provided the services are invoiced 

according to normal practice and are in compliance with the Board Conflict of Interest policy. The Association 

shall also be authorized and empowered to make payments and distributions in furtherance of its educational 

purposes. The members of the Association have no right to, nor can they have a claim on the assets of the 

Association. Furthermore, Board membership is voluntary and members are not entitled to any consideration other 

than reimbursement of expenses incurred. In the event of the dissolution of the Association, the Board shall, after 

providing for all the debts of the Association, dispose of all the assets of the Association exclusively for 

educational purposes, or to one or more associations having educational purposes as similar as possible to those 

defined in the present article. 

4. The School is open to all children. Admission is based on the availability of places and on the potential of the 

applicant to benefit from and contribute to the educational services available, as well as the capacity of the School 

to meet the educational needs of the applicant. 

5. The School is committed to bringing an international and multicultural perspective into all aspects of school life. 

This shall be performed without any distinction with respect to nationality, race, sex or religion. 



6. The Association shall not carry out propaganda or otherwise attempt to influence legislation, nor shall it 

participate in, or intervene (including the publishing or distribution of statements) in any political campaign on 

behalf of any candidate for public office. The Association is politically independent and without religious 

affiliation. 

Article 4. Structure 

1. The Association is made up of Board members who have been duly elected at an Annual General or Extra-

ordinary General meeting of the Association, as well as four members of The International School of Lausanne 

Parent Teacher Association (PTA) Executive as selected by the PTA Executive (see paragraph 4.2 below). If the 

spouse of a Board member is on the PTA Executive, the PTA Executive spouse may not be a member of the 

Association. 

2. The Association shall be run by a Board. Board members shall automatically become Association members. The 

selection of Board members shall be made according to the criteria specified in Article 7 below. 

3. Resignation or exclusion from the Board shall automatically entail resignation from the Association. 

4. No one on the staff of the Association can be an Association member. 

5. The Board Chair shall also act as the Chair of the Annual General Meeting or any Extra-ordinary General Meeting 

of the Association. 

Article 5. Procedures 

1. The Association shall be convened for the Annual General Meeting or for an Extra-ordinary General Meeting by a 

written notice sent at least ten days in advance. The Annual General Meeting must be held within six months of 

the end of the fiscal year. 

2. The procedures of the Annual General Meeting and Extra-ordinary General Meetings follow those of the Board 

meetings outlined in Article 9, paragraphs 4-8. 

3. At the Annual General Meeting, Association members will be invited to accept the Association’s Annual Report, 

comprising its audited Financial Statements as well as other documents reflecting the work done over the year by 

the Board and the Director. 

4. At the Annual General Meeting, Board officers shall be elected for each administrative year: a Chair, a Vice-chair, 

a Secretary, a Treasurer and any other Board officer as required. The officers of the Board collectively make up 

the Board’s Executive Committee. 

5. The Association shall immediately following, or as soon as practicable after, the Annual General Meeting present 

the Association’s Annual Report and the Board members, as well as any other relevant, non-confidential 

information from the Annual General Meeting to all International School of Lausanne community members 

through publication of the information and/or by convening an open meeting. 

6. No Association general meeting (Annual or Extra-ordinary General Meetings) can validly take place and make 

decisions unless (1) there is an absolute majority of current Board members present and voting at the Association 

meeting and (2) a majority of those present and voting at the Association meeting are current Board members. 

 



Article 6. Finances 

1. The Association may charge tuition and fees for the educational services provided by the school to its students. 

2. Additional income maybe derived from: 

1. Yield from its capital; 

2. Donations, gifts, legacies and bequests; 

3. Membership dues paid by members of the Association, the amount of which is determined by the Board 

within a maximum limit of CHF 100. 

3. The Association may enter into any asset transaction related to its purpose. 

4. Association members shall be obliged to pay their membership dues until the end of the fiscal year in which their 

membership has ceased. Association members are not personally responsible for the Association’s debts. 

Article 7. The Board 

1. The Board shall comprise of not less than 8 and not more than 12 members. 

2. The Board members shall be elected for three years at a time by a majority vote of Association members at the 

Annual General Meeting or an Extra-ordinary General Meeting of the Association. Members may be re-elected to 

a second and third consecutive term of three years. Members for re-election may not vote on their own re-election. 

Any vacancies occurring on the Board may only be filled by a meeting, Annual General or Extra-ordinary 

General, of the Association, and may not be filled by co-option. 

3. Board membership shall be lost: 

1. Through resignation; 

2. At the end of the term unless re-elected; 

3. Through exclusion decided by the Board and/or Association, with two-thirds majority of the respective 

existing members. No reason need be given for the exclusion, nor can the excluded member appeal. 

4. If a Board member becomes an employee of the Association. 

4. Candidates for election to the Board shall be put forward through the defined nomination process and shall be 

elected by a majority vote of the Association members present at an Annual General Meeting or an Extra-ordinary 

General Meeting of the Association duly noticed and held. 

5. Candidates for election to the Board shall be solicited and proposed to the Association at an Annual General 

Meeting (or Extra-ordinary General Meeting) by the Board Nominating Committee in accordance with the 

following guidelines: 

1. As far as possible the membership of the Board shall reflect the various nationalities represented in the 

School, as well as the main donor organizations. 

2. A majority of members should be parents of children currently enrolled in the School. 

3. Candidates should either have shown commitment to the School through participation in open activities 

and/or bring needed expertise to the Board. 

4. The Board’s Nominating Committee shall suitably and in due time notify the International School of 

Lausanne’s community of vacancies on the Board, thus providing community members with the 

opportunity to propose candidates for the Board’s Nominating Committee’s review. 

5. Self-selected candidates supported by at least fifty signatures from parent and/or staff must be brought to 

the attention of the Board. 



6. All candidates for election shall be interviewed by the Board’s Nominating Committee before being 

proposed to the Board. 

7. All candidates proposed for election shall submit a short written statement to the Board’s Nominating 

Committee explaining the reasons why they wish to join the Board and how they feel they can contribute 

to the work of the Board. 

8. No one on the payroll of the Association can be a Board member. 

6. The Director, two staff representatives (one representing the Primary Section and one representing the Secondary 

Section) and the PTA President shall be invited to attend Board meetings, although they are not able to vote and 

may be requested to leave if confidential issues are being discussed. 

7. The Board can invite to its meetings any individual, consultant or representative to attend the whole meeting or 

part of it in a non-voting capacity. 

Article 8. Responsibility of the Board 

1. The Board is the highest executive authority of the Association and its organizational units, including the School. 

2. The Board may create other organizational structures as it sees fit and define their powers in accordance with these 

statutes. 

3. The Board is responsible for ensuring that the Association and its organizational units adhere to these statutes. 

4. The Board may empower a group or an individual to perform certain tasks in line with its authorities and 

responsibilities. 

5. The Board has the exclusive responsibility to: 

1. Approve all objectives, policies and programs of the Association and its organizational units; 

2. Appoint and dismiss the Director; 

3. Appoint and dismiss the external auditors; 

4. Approve the Annual Financial Plan (operating and investment budgets; sources and uses of funds), the 

quarterly reports and the annual Financial Statement of the Association and its organizational units; 

5. Control all the Association’s organizational units and empowered individuals in the execution of their 

tasks. 

 

Article 9. Procedures of the Board 

1. The Board shall be convened by its Chair or Vice-chair whenever the interests of the Association require a 

meeting, and at least once a school term. 

2. The Board must also be convened whenever three members or the Director request it on a specific agenda. 

3. No decision at a meeting may be validly taken by the Board unless at least half of its members are present. 

4. Subject to contrary provisions of these statutes, the Board shall take its decisions by a majority of the votes of the 

members present. 

5. Proxy votes are not allowed. 

6. Voting shall take place by a show of hands unless otherwise decided by the person chairing the meeting. 

7. In the case of a tie, the person chairing the meeting casts the deciding vote. 



8. Decisions may also be taken by means of a majority approval of a written proposal by fax or email to all members 

of the Board. Such approval shall require participation of at least half of the board’s members. The initiator shall 

provide the time limit for response, such time limit not to be less than 3 days. 

Article 10. Liability 

1. The school shall defend, indemnify and hold harmless Board members, individually and as a Board, for any 

demands, claims or actions brought against them while acting in their capacity as Board members, except in cases 

of gross negligence or willful misconduct. 

Article 11. Representation 

1. The Board represents the Association. 

2. The Board designates the individuals who may act in the name of the Association and determines their mode of 

signature. 

Article 12. Audit of Accounts 

1. The Association’s accounts must be audited annually in accordance with Article 69b of the Swiss Civil Code. The 

annual accounts must include the balance sheet, the statement of income and expenses, the cash flow statement 

and the notes to the financial statements. 

2. In addition to the annual audit, the Board may request the external auditor to investigate the Association’s 

accounts at such other times and on such terms as it may think fit. 

Article 13. Revision of Statutes 

1. The present Statutes annul and supersede the Statutes of the International School of Lausanne, dated 26 January 

2009, along with any contrary provision previously passed by the Board. 

2. Amendments to the present Statutes require two-thirds of the votes of the members of the Association present at 

the Annual General Meeting or at an Extra-ordinary General Meeting. 

3. Dissolution of the Association requires two-thirds of the votes of the members of the Association. 

4. The present Statutes shall enter into force as of the date of their approval by the Association and in accordance 

with Swiss law. 

These Statutes were approved and adopted in English by the General Assembly during the Extra-ordinary General Meeting 

of the Association on 16 June 2014. 

Rosalie Hoffmann - Board Chair 2013-2016 

Demian Hodari - Board Secretary since 2014 


